OFFICE MEMORANDUM . SHOSHONE AND ARAPAHO TRIBES

Office of the Joint Tribal Secretary

To: TERO

From: TERO Commission
Dafte: October 18, 2006
Subject: Prevailing Wage Scale

In a TERO Commission meeting held October 18, 2006, a motion was made to adopt the proposed
Prevailing Wage Scale. In this motion it would exclude Tribal Programs and Tribal Enterprises
and include all Construction Type projects, Building, Residential, Highway and Heavy.
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General Decision Number: WY140027 01/03/2014 WY27
Superseded General Decision Number: WY20130027
State: Wyoming

Construction Type: Heavy

County: Fremont County in Wyoming.

HEAVY CONSTRUCTION PROJECTS

Modification Number Publication Date
0 01/03/2014

* IRON0732-016 06/01/2013

Rates Fringes
IRONWORKER, STRUCTURAL........... $ 26.00 1770
Csuwr2011-024 017282001 T

Rates Fringes
CARPENTER'. « o e «\ss 5 57ei%. 5 50 s okaio o o o oias $ 23.19 .52
ELECTRICIAN. oottt iie e e emeann.. $ 25.70 7.85
LABORER: Common or General...... $ 15.00 0.98
LABORER: Pipelayer.............. $ 14.97 181
OPERATOR: Backhoe............... $ 18.92 3..54
OPERATOR: Excavator............. $ 19.36 3.24
OPERATOR: Forklift.............. $ 22.34 4.72
OPERATOR: Grader/Blade.......... S52001:3 0.00
OPERATOR: Loader (Front End)....$ 14.88 4.99
OPERATOR: Trackhoe.............. $ 19.62 2.56
TRUCK DRIVER: Dump Truck........ $ 16.59 3.47
TRUCK DRIVER: Flatbed Truck..... $ 16.00 Sl ]
TRUCK DRIVER: Water Truck....... $ 17.00 15377

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Unlisted classifications needed for work not included within
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the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses

(29CFR 5.5 (a) (1) (dii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is union or non-union.

Union Identifiers

An identifier enclosed in dotted lines beginning with
characters other than "SU" denotes that the union
classification and rate have found to be prevailing for that
classification. Example: PLUM0198-005 07/01/2011. The first
four letters , PLUM, indicate the international union and the
four-digit number, 0198, that follows indicates the local union
number or district council number where applicable , i.e.,
Plumbers Local 0198. The next number, 005 in the example, is
an internal number used in processing the wage determination.
The date, 07/01/2011, following these characters is the
effective date of the most current negotiated rate/collective
bargaining agreement which would be July 1, 2011 in the above
example.

Union prevailing wage rates will be updated to reflect any
changes in the collective bargaining agreements governing the
rates.

0000/9999: weighted union wage rates will be published annually
each January.

Non-Union Identifiers

Classifications listed under an "SU" identifier were derived
from survey data by computing average rates and are not union
rates; however, the data used in computing these rates may
include both union and non-union data. Example: SULA2004-007
5/13/2010. SU indicates the rates are not union majority rates,
LA indicates the State of Louisiana; 2004 is the year of the
survey; and 007 is an internal number used in producing the
wage determination. A 1993 or later date, 5/13/2010, indicates
the classifications and rates under that identifier were issued
as a General Wage Determination on that date.

Survey wage rates will remain in effect and will not change
“until a new survey is conducted.

http://wdol.gov/wdol/scafiles/davisbacon/WY27.dvb?v=0 7/22/2014
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WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

* an existing published wage determination
* a survey underlying a wage determination
a Wage and Hour Division letter setting forth a position on
a wage determination matter
* a conformance (additional classification and rate) ruling
On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is ves, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION

http://wdol.gov/wdol/scafiles/davisbacon/WY27.dvb2v=0 7/22/2014



Page 1 of 4

General Decision Number: WY140003 01/03/2014 WY3
Superseded General Decision Number: WY20130003

State: Wyoming

Construction Types: Residential

Counties: Albany, Big Horn, Campbell, Carbon, Converse,
Crook, Fremont, Goshen, Hot Springs, Johnson, Lincoln,

Niobrara, Park, Platte, Sheridan, Sublette, Sweetwater, Teton,
Uinta, Washakie and Weston Counties in Wyoming.

RESIDENTIAL CONSTRUCTION PROJECTS (consisting of single family
homes and apartments up to and including 4 stories).

Modification Number Publication Date
0 01/03/2014

SUWY2004-002 06/12/2003

Rates Fringes

Carpenter

All Other Work.............. S 12.35 .15

Formpbuilding/Formsetting....$ 11.25 <15
Cement Mason/Concrete
FINdSRET e iieie s o wts sieeha 5 o et $ 10.68
Electrician (Including Low
Voltage Wiring for Fire
Alarms, Security Systems,
Telephones and Temperature
CONELOLS) « 0o 5 cimioivioinminl e ctaroie s s $ 19.17 6.26
Laborer, common................ $ 8.68
Plumber (Including HVAC
ST 610 0 0 D s R B RS B S G800 0 $ 14.28 .80
ROOEE T e ol ee o s e e $ 13.28
Sheet Metal Worker (HVAC
Duct and Installation of
HVAC Systems Only)............. $ 16.88 200D
Truck Driver, Dump............. $ 10.88

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

http://wdol.gov/wdol/scafiles/davisbacon/WY3.dvb?v=0 7/22/2014
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Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as’provided in the labor standards contract clauses

(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is union or non-union.

Union Identifiers

An identifier enclosed in dotted lines beginning with
characters other than "SU" denotes that the union
classification and rate have found to be prevailing for that
classification. Example: PLUM0198-005 07/01/2011. The first
four letters , PLUM, indicate the international union and the
four-digit number, 0198, that follows indicates the local union
number or district council number where applicable , i.e.,
Plumbers Local 0198. The next number, 005 in the example, is
an internal number used in processing the wage determination. .
The date, 07/01/2011, following these characters is the
effective date of the most current negotiated rate/collective
bargaining agreement which would be July 1, 2011 in the above
example.

Union prevailing wage rates will be updated to reflect any
changes in the collective bargaining agreements governing the
rates.

0000/9999: weighted union wage rates will be publlshed annually
each January.

Non-Union Identifiers

Classifications listed under an "SU" identifier were derived
from survey data by computing average rates and are not union
rates; however, the data used in computing these rates may
include both union and non-union data. Example: SULA2004-007
5/13/2010. SU indicates the rates are not union majority rates,
LA indicates the State of Louisiana; 2004 is the year of the
survey; and 007 is an internal number used in producing the
wage determination. A 1993 or later date, 5/13/2010, indicates
the classifications and rates under that identifier were issued
as a General Wage Determination on that date.

Survey wage rates will remain in effect and will not change
until a new survey is conducted.

http://wdol.gov/wdol/scafiles/davisbacon/WY3.dvb2v=0 7/22/2014
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WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

an existing published wage determination

* a survey underlying a wage determination

* a Wage and Hour Division letter setting forth a position on
a wage determination matter

* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yves, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
ete.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION

http://wdol.gov/wdol/scafiles/davisbacon/WY 3.dvb?v=0 7177/17014
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General Decision Number: WY140041 04/04/2014 Wy41

State: Wyoming

Construction Type: Highway

Counties: Albany, Big Horn, Campbell, Carbon, Converse,

Crook, Fremont, Goshen, Hot Springs, Johnson, Lincoln,
Niobrara, Park, Platte, Sheridan, Sublette, Sweetwater, Teton,
Uinta, Washakie and Weston Counties in Wyoming.

HIGHWAY CONSTRUCTION PROJECTS

Modification Number Publication Date
0 04/04/2014

SUWY2014-001 03/18/2014

Rates Fringes

CARPENTER (Structure)............ $ 20.19 4.09
CEMENT MASON/CONCRETE FINISHER...S$ 20.18 3,02
ELECTRICIAN

Electrician (Includes

Inside Wireman, Outside-

Lineman, Signal and

Lighting Work).............. $ 42.14 11.01

Equipment Operator

(Electrical Work Only)...... S 35.08 9.89

Ground Man.................. $ 24.98 7.14
TRONWORKER. « v o e vv e iee e eaennnn . $ 22.00 1.50
LABORER

GROUP Lo s ¢ v vin e v eiai oot s e $ 15.29 0.00

GROUP 2 s 6 4 = areeoim e o ieiaie s e S 17.17 1.98

GROUB Bl ciesie s veie e ciaieiais & ehsins $ 18.20 2.85_

LABORER CLASSIFICATIONS:

GROUP 1: Erector & Installer (fences, guardrail & barrier);
Flag persons (traffic control); Form Strippers; General
Laborers, Heater Tender; Material Checker; Pilot Car Driver;
Pick-up Truck Driver; Pre-watering; Presetting & Pre-
irrigation (all work); Riprap Man; Tar & Asphalt Pot Tender.

GROUP 2: Asphalt Raker and Tamper; Bin Wall Installer; Chain
Saw Operator (clearing & grubbing); Concrete Saw (all types) ;
Dump Man; Form Setter (paving); Hand Operated Vibratory
Roller; High Scaler; Jackhammer & Pavement Breaker;
Landscaper, Landscape Laborer; Maintainer (traffic control);
Mortar Man on Stone Riprap; Nozzle Man (air, water, gunite &
sandblasting); Pipe Setter (all pipe types); Tamper Operator

http://wdol.gov/wdol/scafiles/davisbacon/WY41.dvb?v=0 7/22/2014
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(pneumatic, electric, gas & similar)

GROUP 3: Drill Doctor; Form Setter and Mover; Spader: Spilling
and/or Caisson Worker; Miner (driller); Machine Man; Timber
Man; Powderman, Blaster, Tender; Wagon Drill, Air-Trac.
(diamond and other drills for blasting powder or grouting)

PAINTER (Brush & Spray)....... S el 1.98
POWER EQUIPMENT OPERATOR:
GROUP 1...c.iiuiiiinnnnnnnn. $ 19.42 2.52
GROUP 2. ...ttt e ieennnn. S 2110 3.48
GROUP 3. ....iiiiininnnnnnnn. $ 24.03 3.48

POWER EQUIPMENT OPERATOR CLASSIFICATIONS:

GROUP 1: Air Compressor (all types); Backhoes & Excavators (to
5CY.); Batch Bin Weighman, Sissorman or Hopper; Broom
Operator (self-propelled); Chip Spreader Operator; Conveyor
Belt Operator; Crusher Oiler; Form Grader Operator; Joint
Machine Operator; Longitudinal Float Operator; Oiler, Utility;
Power Loader (belt & bucket type); Pump Operator; Roller
Operator, self-propelled (Dirt); Skid Steer (all attachments);
Tire Repairman (large construction equip. tires); Tractor
Operator (farm with or w/o power attachments); Tugger (all

types)

GROUP 2: Articulated Rock Truck (all capacity); Asphalt Plant
Operator; Backhoe, Excavator & Shovel (6CY. & larger); Batch
Plant Operator; Bituminous Laydown Machine Operator; Concrete
Batch Plant Operator; Concrete Finish Machine Operator;
Concrete Spreader & Paver Operator; Concrete Multi Blade Span
Saw (Hunt process); Crusher Operator; Dozer Operator (all
sizes & power attachments); Draglines, Cranes, Piledriver &
Truck Mounted Cranes (Mfg. Rating: less than 3.5 €Y., and /or
less than 50 Tons, all attachments); Drilling Machine,
Integrated (all types); Front End Loaders (L.5 up to 10/ CY.);
Hydro-type Crane (to 50 tons); Mixer Operator, Concrete (over
lyd.); Motor Patrol Operator (all excluding finish); Mulching
Machine Operator; Oiler (crane & shovels); Pavement Breaker;
Hydro-Tamper & similar; Roller Operators, Asphalt (steel &
pneumatic); Roto-Milling Machine (under 8ft. wide); Scraper
Equipment (all types and sizes; Screed Operator; Trenching
Machine Operator

GROUP 3: Cranes (all types 90 tons & larger); Draglines,
Cranes, Piledrivers & Truck Mounted Cranes (Mfg. Rating: 3.5
CY. or larger and/or 50 tons & larger, all attachments); Front
End Loaders (over 10 CY.); Heavy Duty Mechanic; Machine
Doctor; Hoist Operator (two or more drums, shafts, or raises);
Mixer Operator (dual drum); Motor Patrol Operator (finish);
Roto-Milling Machine (8ft. & larger)

http://wdol.gov/wdol/scafiles/davisbacon/WY41.dvb?v=0 7/22/2014
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TRUCK DRIVER
GROUB L e e e e e e $ 17.80 1.45
GROUB 20 st s o e o e atas SENG RO 2.64
TRUCK DRIVER CLASSIFICATIONS:

GROUP 1: "A" Frame Truck Driver; Coring Machine (self
propelled); Dump Truck Driver (to and including 13 CY.); Flat
Rack Material Truck Driver (to 5 tons); Fuel Service Truck
Driver; Gang Truck Driver; Gravel Spreader; Greaseman,
Tireman; Serviceman; Oil Distributor Driver (to & including
3,600 gal.); Snow Plow Driver (the CY. rate of the txuck);
Transit Mix or Wet Mix Truck Driver; Utility Winch Truck
Driver; Water Truck Driver (to & including 3,600 gal.)

GROUP 2: Dump Truck Driver (14 to 45 CY.); Flat Rack Material
Truck Driver (over 5 tons); Low Boy & Tandem Axle Float
Driver; Multiple Axle Type Truck (semi); Oil Distributor
Driver (over 3,600 gal); Truck Mechanics; Water Truck Driver
(over 3,600 gal.); Winch Trailer Truck Driver

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses

(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is union or non-union.

Union Identifiers

An identifier enclosed in dotted lines beginning with
characters other than "SU" denotes that the union
classification and rate have found to be prevailing for that
classification. Example: PLUM0198-005 07/01/2011. The first
four letters , PLUM, indicate the international union and the
four-digit number, 0198, that follows indicates the local union
number or district council number where applicable , i.e.,
Plumbers Local 0198. The next number, 005 in the example, is
an internal number used in processing the wage determination.
The date, 07/01/2011, following these characters is the

http://wdol.gov/wdol/scafiles/davisbacon/WY41.dvb?v=0 712272014
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effective date of the most current negotiated rate/collective
bargaining agreement which would be July 1, 2011 in the above
example.

Union prevailing wage rates will be updated to reflect any
changes in the collective bargaining agreements governing the

rates.

0000/9999: weighted union wage rates will be published annually
each January.

Non-Union Identifiers

Classifications listed under an "SU" identifier were derived
from survey data by computing average rates and are not union
rates; however, the data used in computing these rates may
include both union and non-union data. Example: SULA2004-007
5/13/2010. SU indicates the rates are not union majority rates,
LA indicates the State of Louisiana; 2004 is the year of the
survey; and 007 is an internal number used in producing the
wage determination. A 1993 or later date, 5/13/2010, indicates
the classifications and rates under that identifier were issued
as a General Wage Determination on that date.

Survey wage rates will remain in effect and will not change
until a new survey is conducted.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

an existing published wage determination

a survey underlying a wage determination

a Wage and Hour Division letter setting forth a position on
a wage determination matter

a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write Eo:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

7/77/7°014

http://wdol. gov/wdol/scafiles/davisbacon/WY41.dvb2v=0 =
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2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
ete.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION

http://wdol.gov/wdol/scafiles/davisbacon/WY41 .dvb?v=0 7/72/7014



General Decision Number: WY140009 05/02/2014

Superseded General Decision Number: WY20130009

State: Wyoming '

Construction Type: ‘Building '

County: Fremont County in Wyoming.

BUILDING CONSTRUCTION PROJECTS (does not include single family

homes or apartments up to and including 4 stories).

Modification Number Publication Date
0 01/03/2014
1 02/07/2014
2 05/02/2014

ASBE0028-005 10/01/2013

ROOF0091-002 10/01/2009

ROOFER (Single Ply Roof Only)..

SFWY0669-002 07/01/2013

http://wdol.gov/wdol/scafiles/davisbacon/WY9.dvb?v=2

Rates

.S 20.33

Rates

Fringes

Fringes
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SPRINKLER FITTER (Fire

Sprinklers) ...iceeeeeeeeeeennses

SUWY2011-006 01/11/2011

BRIECKEAYIR e o e e st s e lere s

CARPENTER (Drywall

Finishing/Taping Only)..........

CARPENTER (Drywall Hanging

o L L e T

CARPENTER, Excludes Drywall
Finishing/Taping, Drywall

Hanging, and Form Work..........
CEMENT MASON/CONCRETE FINISHER..

ELECTRICIAN. ¢ttt ittt ieeeennnnn

LABORER: Mason Tender - Brick...

LABORER: Mason Tender -

Cement/Concrete.........ouuuu...

LABORER: Landscape and

IE: 573 o -1 23 o] Aot

OPERATOR: Backhoe..............

OPERATOR: Bobcat/Skid

Steer/Skid Loader...............
OPERATOR: Cran€................
OPERATOR: Excavator............
OPERATOR: Forklift.. s c.ocs .. e

OPERATOR: Loader (Front End)...
PAINTER: Brush and Roller......

16 H UL 2] s S S s 5 0 G S O L O B S e P

ROOFER, Excluding Single Ply

ROOE s 5% o o155 5741 5 %15 5ls0 1o o el v e oo /s ralie ol af mra

SHEET METAL WORKER, Includes

http://wdol.gov/wdol/scafiles/davisbacon/WY9.dvb?2v=2

St 17

$ 17.
.$ 18.
SE23.

S0,

$ 21

$ 14.

$ 12.

$ 13.

$ 10.
SE 5.

$ 18.

$ 18

$ 209.
$ 18.
St 17.

S 17.

$ 17

$ 26.

$ 18.

2

91

10

50

57/

T

00

00

00

90

41

50

<25

83

90

00

48

.38

46

75

Fringes

3%

11

65

.00

.00

.00

.00

.20

<98

<.

J21!

496

.00

.00

<15

.22

<15

il

.36

.74

.00

.00

.20

.00
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HVAC Duct and Unit

INsSEallation s « < asawss oess oo e oo $ 21.75 2.61
TILE SETTER. <« s s wo e smesce s oo $ 22.91 0.00
TRUCK DRIVER: Dump Truck........ $ 16.43 1.70
TRUCK DRIVER: Flatbed Truck..... S 17.50 2.69

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses

(29CER 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is union or non-union.

Union Identifiers

An identifier enclosed in dotted lines beginning with
characters other than "SU" denotes that the union
classification and rate have found to be prevailing for that
classification. Example: PLUM0198-005 07/01/2011. The first
four letters , PLUM, indicate the international union and the
four-digit number, 0198, that follows indicates the local union
number or district council number where applicable , i.e.,
Plumbers Local 0198. The next number, 005 in the example, is
an internal number used in processing the wage determination.
The date, 07/01/2011, following these characters is the
effective date of the most current negotiated rate/collective
bargaining agreement which would be July 1, 2011 in the above
example.

Union prevailing wage rates will be updated to reflect any
changes in the collective bargaining agreements governing the
rates.

0000/9999: weighted union wage rates will be published annually
each January.

Non-Union Identifiers

http://wdol.gov/wdol/scafiles/davisbacon/WY9.dvb?2v=2 7/22/2014
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Classifications listed under an "SU" identifier were derived
from survey data by computing average rates and are not union
rates; however, the data used in computing these rates may
include both union and non-union data. Example: SULA2004-007
5/13/2010. SU indicates the rates are not union majority rates,
LA indicates the State of Louisiana; 2004 is the year of the
survey; and 007 is an internal number used in producing the
wage determination. A 1993 or later date, 5/13/2010, indicates
the classifications and rates under that identifier were issued
as a General Wage Determination on that date.

Survey wage rates will remain in effect and will not change
until a new survey is conducted.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

* an existing published wage determination

a survey underlying a wage determination

a Wage and Hour Division letter setting forth a position on
a wage determination matter

a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

http://wdol.gov/wdol/scafiles/davisbacon/WY9.dvb?v=2 7/22/2014
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3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION

http://wdol.gov/wdol/scafiles/davisbacon/WY9.dvb?v=2 7/22/12014



